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Understanding Disability Insurance:
Coverage, Needs, and Options

Disability benefits provide financial protection for individuals who are unable to
work due to illness, injury or disability. These benefits help replace a portion of
income, ensuring financial stability during recovery.

Coverage Types

1. Short-Term Disability (STD): Covers a limited period,
typically a few weeks to six months, for temporary injuries
or illnesses.

2. Long-Term Disability (LTD): Offers extended income
replacement for conditions expected to last several
months or longer.

Triggering Events
Situations that may indicate a need for disability insurance:
« Concern about income security due to health risks

«  Employment changes (new job, self-employment, loss of
employer benefits)

» Business planning for owners and key employees
« Family experience with a disabling condition

» Financial planning for long-term security
Questions to Consider

e How would income be impacted if work was interrupted
for several months?

» Is there current disability coverage in place (through an
employer or individually)?

»  What level of coverage would maintain financial
obligations during recovery?

« Isthere a need for customized benefits based on
occupation or income?

Key Benefits

« Replaces a portion of income lost due to illness or injury

» Reduces financial strain during recovery

« Available for both short-term and long-term disabilities

» Flexible coverage options based on profession and needs

e Supports continuity of income for individuals and

business owners

Pricing Considerations

Disability insurance pricing depends on several factors,
including:

« Age and health status

«  Occupation and income

« Desired coverage amounts and benefit period

Customizing Disability Coverage for Comprehensive Protection
Disability insurance policies can be tailored to meet the unique needs of specific industries or roles, such as physicians or business owners,

ensuring more relevant and comprehensive protection. While employer-sponsored plans often provide basic coverage, individual policies can

supplement or enhance this protection to fill potential gaps. Additionally, disability benefits can be coordinated with other insurance plans or

integrated into broader savings and financial strategies, creating a more secure and customized safety net.

CBIZ is a consulting, tax and financial services provider that works closely with CBIZ CPAs P.C., an independent CPA firm that provides

audit, review and other attest services.
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